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Injures and disorders due to working are
compensated by s,

Medical expense, outpatient costs and monthly
Worker’s

pment e T s Aeidens
Accident
Compensatlon Insurance

when you fall sick or injured during work hours
and during travel to or from work.
00 00 000000000000 0000000000000 000000000000 000000000 0900909000
Worker’s compensation guarantees everybody including full-time workers,
temporary workers and part-time workers.
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When you get hurt or get sick during work, it is called a work accident and is compensated by
worker’s compensation.

This is similar to commonly used health insurance in that fees paid at hospital are partly
covered by insurance. However, in case of worker’s compensation, you don’t have to pay
medical expense at all, 80% of pay rates during the worker takes off from work due to curing
will be paid, and disability pension is paid if some sort of permanent handicap is left. The
employer is prohibited to dismiss workers during the medical treatment with worker’s
compensation.

Worker’s compensation covers not only injure during work at the office, but also heart attack
at home due to overwork or traffic accident on the way to work, and others. However, to
receive the compensation, it should be applied to the local Labor Standards Supervision
Office, that the cause of the injury or illness is the work, and should be accepted.

When a worker is injured while working, the employer must apply for Worker’s compensation
at the local Labor Standards Supervision Office. However, in the case of a serious offense, an
employer hides when a work accident occurs without applying but leaves it.

If the employer does not apply for the work compensation, you can apply to Labor Standards
Supervision Office by yourself. In that case do not forget to keep your receipt of medical
expense if you paid it yourself. If the medical treatment is finished, you can apply for the
worker’s compensation by submitting the receipt.

The worker’s compensation covers all workers including full-time workers, temporary workers
and part-time workers. All compensation fees are specified to be paid by the employer. If the
employer does not make the application procedure of worker’s compensation, it may be
difficult to apply for it for workers other than Japanese.

If you have any acquaintances of Japanese to make application procedure together, it is good
to ask for help. If there is any local labor union which workers other than Japanese can join,
you can ask a staff of the labor union for the application procedure of worker’s compensation.
There are such labor unions in Tokyo.

You can consult NPO or civil groups which help foreign residents on how to make ap plication.
In that case, you'd better make a note about when, where and how you got injured or got sick,
and bring medical certificate if you are already receiving medical treatment.

Written by Miho Fujibayashi, administrative scrivener
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Vaccination fee of Epidemic of rubella is now prevailing. If a pregnant woman
rubella for adult is has the rubella, a baby may be born in the risk of disability.
partly granted Municipal government subside a part of protective vaccination
fee for the health of pregnant women and babies.

% Persons covered: Person whose residency is registered in Fujimi-shi, Fujimino-shi and
Miyoshi-machi on the day of vaccination.

® Women aged 19 to 49 and who are supposed to pregnant or desire to be pregnant

® Husband whose wife is pregnant or a father of unborn child, aged 19 or more

(Person who has the rubella already or who has already vaccinated against rubella or

mixed inoculation of measles and rubella, is excluded)
% Duration: April 1, 2013 to March 31, 2014 % Subsidy:3000 yen (paid only once)
% Application process: For details, please refer to website of each municipality.
Application documents are received at the following places.
® Fujimi-shi: Health enhancement center
® 'ujimino-shi: Health center or Region Welfare Division, General branch of Ohi,
Fujimino-shi ®Miyoshi-machi: Health center

% Application documents
D Application form of subsidy for protective vaccination fee for rubella (at each
municipal government office or on website)
@Documents to prove that you have vaccinated of rubella and the receipt
@A copy of maternal and child health handbook of the pregnant woman in case of her
husband to show the columns of parents name and estimated date of delivery
@Personal seal

Subsidy for entering kindergartens is issued now

A part of childcare fee is subsidized for household with
private  kindergarten children by  municipal

Consult legal problems for free at
a legal consultation office “Japan
Legal Support Center”
(Houterasu)

government. Enter the documents distributed at the
kindergarten and submit to the kindergarten.
®The residence is registered at the municipal
government.
®Household with children of aged 3 to 5 or will be 3
years old within 2013 fiscal year and going to enter
a private kindergarten.
®Household where income tax return of 2012 fiscal
year was already filed.

% For details, consult with Child-raising Support If you haye any legal problems
Division in each municipal government. such as divorce or unpaid wages
and would like to consult with

Swimming pool, Fujimi Garden Beach opens on lawyers, ask Japan Legal Support
July 13 (Sat) Center (Houterasu) Saitama for
free. They offer advice for
countries other than Japan. Call

for appointment before you go
®0Opens: 9:00 am to 5:00 pm, until September 1 there. To take advice, your income

(Sun) "';
(Closed on July 16 (Tue) to 19 (Fri) from

9:00 am to 1:00 pm because children in

In summer season, let’s go swimming to Fujimi

Garden Beach swimming pool!

| should be lower than a certain
amount and there are some other
requirements.

®Date: Every 2nd and 4th
Wednesday, 1:00 to 4:20 pm
®Place: Houterasu Saitama (15
minutes walk from Urawa station)

kindergartens will use it exclusively.)
®Entrance fee
Adult: 500 yen
Junior high school student: 300 yen
Elementary school student: 100 yen

www.ficec.jpllivingl

Living guide for foreigners in Japan is available in 6 languages
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:i Conhecia o termo “Rosai”? E um

trabalho sao
compensados

p/ “ROSATI”

despesa hospitalar, de ordenado
quando falta no servico devido ao
acidente ocorrido no trabalho e no

» transito de ir ao trabalho.
.

Ferimento,doenca causados no

NN N NN N N N NN N

= T e

|

aﬂ

“Rosai” assegura funcionarios efetivos, enviados e part-timmers.

Estamos sujeitos a ferimentos e a doencas devido ao trabalho.O que é considerado
acidente de trabalho e é compensado pelo “ROSAI”, o seguro contra acidentes de trabalho.

Qual é a diferencga entre o “rosai” e o seguro de saide comum? Os pontos comuns sdo:as
despesas médica sao cobertas pelo seguro e custam baratos.Mas, em caso de seguro contra
acidentes de trabalho é mais abrangente tais como receber tratamento gratuito, garante
pagamento de salario(80%) quando falta ao trabalho devido ao ferimento, remanecendo
deficiéncia fisica sai pagamento.E, a lei ndo permite dispensar o funcionario em tratamento.

Recebera a compensacao, ndo s6 quando sofre ferimento durante a execucao do trabalho,
assim como teve enfarte do miocardio em casa devido ao esgotamento por excesso de servigo, e
acidente de transito quando ia ao trabalho. Porém, precisa pedir a delegacia de trabalho da
regido para obter o reconhecimento de que o ferimento e a doenca foram motivado pelo
trabalho.

Quando o funciondrio sofre ferimento no trabalho, a empresa deve pedir o seguro contra
acidentes de trabalho na delegacia de trabalho.Mas ha casos de empresas esconderem o fato.

Se a empresa néo fizer o pedido de acidentes de trabalho, a propria pessoa pode fazer o
pedido a delegacia de trabalho.Por exemplo, se terminou o tratamento e pagou despesas por
conta, levando os recibos podera fazer o pedido.O seguro contra acidentes de trabalho
assegura qualquer trabalhador.

Esse seguro se aplica nao s6 aos funcionarios efetivos assim como aos enviados e a
part-timmers.O prémio de seguro é totalmente assumido pela empresa. Mas, quando a
empresa nao faz o pedido, para estrangeiro fazer tramites nao é facil. Se tiver conhecido
japonés que pode ajudar seria bom mas se néo tiver o que podera fazer?

Se bem que depende da regido, mas se tiver sindicato na regido onde o estrangeiro possa
filiar-se (Em Tokyo hé alguns),tornando-se membro podera pedir aos membros do sindicato.

Podera também pedir o conselho ao NPO que d4a apdio aos estrangeiros ou a corporacéo
civil. Na hora de fazer consulta, deve levar um memo dizendo quando,onde,como sofreu o

ferimento ou adoeceu, e se ja esta fazendo o tratamento deve levar o diagnéstico médico.

Comentaristaescrivente administrativa: Miho Fujibayashi

6 8 60
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.. A propagacdo da rubéola ndo para. A mulher gravida
Subsidia-se a despesa | . ; ) ) .
. . infectada pelo virus de rubéola podera acarretar deficiéncia na
parcial da vacina contra . . L - ..

crianga.Cidades e municipios estdo subsidiando a despesa

rubéola para adultos.

parcial da vacina para a saude da mulher gravida e bebé.

% Objeto:Quem tem registro de residéncia em Fujimi-shi, Fujimino-shi e Miyoshimachi na
data da vacinacdo. @ mulher de 19~50 anos que esperam engravidar. @ esposo da
mulher gravida ou pai do feto, maiores de 19 anos de idade.(Exclui aquele que ja
contraiu rubéola, e tomou vacina contra rubéola e vacina dupla( sarampo e rubéola).

* Periodo:1/4/2013~31/3/2014

% Valor do subsidio:¥3000(sé 1 vez)

% Modo de requerer:Vide detalhe na HP de cada cidade.Deve enviar documentos para:

@ Zoshincenter — Fujimi-shi @Hokencenter — Fujimino-shi/Ohi Soogoo Shishochiiki
Fukushi-ka @Hokencenter — Miyoshimachi

* Documentos exigidos:(DRequerimento p/emissdo de subsidio da despesa da vacina contra

rubéola. @Documento que comprove que foi vacinado contra rubéola e recibo.@cépia da

caderneta materno-infantil no caso do marido da mulher gravida.(coluna do pai, o dia

previsto do parto) @Carimbo.

Pagamento de incentivo p/ingresso no jardim Consulta Legal Gratuita

Cada cidade e municipio esta ajudando lares que tém

filhos que frequentam jardim-de-infancia.Favor

45“ A

&.

preencher o formulario distribuido pelos jardins —de-
infancia e entregar. ‘
@® Quem tem registro de residéncia no municipio.

@®Lares que tém crianca de 3~5 anos de idade e que

ﬁ'_\

completa 3 anos de idade no decorrer do ano 2013. “Ho Terrace Saitama” estd dando

@ Esta quite com a declaracdo do imposto de renda consulta legal gratuita aos

de 2013.Inform.:Kosodate Shien-ka de cada estrangeiros.Todas as segundas e

municipio quartas quartas- feiras, das
13:00~16:20.

“Garden Beach Fujimi”aberta em 13/julho Quem quiser pedir conselho

sobre a questdo do divorcio, sobre

Verdo é o tempo da piscina.Fujimi Garden Beach

a falta de pagamento de saléario,
abrird em 13 de julho(sdbado) como de costume.O faca reserva telefénca antes de ir.

periodo de wutilizacdo serd até 1/set.(domingo) Mas para ser atendido é preciso
9:00~17:00.Entretanto,16/7(terca-feira F
~19/7(sexta-feira)até 13:00,sera de

uso exclusivo das criancas da creche

que a renda seja abaixo do valor

determinado.

® Local:’Ho Terrace Saitama(l5
o minutos a pé da estacio Urawa)
do municipio. g @ Informacio:
@Ingresso:¥500 — publico em geral e 050-3383-53175
¥300 — estudante ginasiano

¥100 estudante primario

www.ficec.jpllivingl
l @ Estamos publicando “Informacao sobre a vida cotidiana” em 6 idiomas.
6 9 60
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Lesiones y enfermedades por el trabajo
, ]
% Los gastos medicos, gastos por hospitalizacion
por el y el salario no devengado cuando uno se
Seguro de Compensacion al Trabajador, aun si
Seguro de el accidente ocurre en el camino al trabajo.
i'i":i'd'h‘h'..1"..1"|:|i":li"..1"..1"|:|i":li".:i'd'h‘h"..1"..1"..1":li"n'n'n'n'd'd'h‘h‘n'n'n'n'n'n
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Este tipo de seguro, garantiza el pago al trabajador, no importa si es tiempo parcial o si
el trabajador trabaja tiempo completo. Todos los trabajadores estan cubiertos.

AL
e

)

1]

lastima o se enferma esta cubierto por el
[} ’ [}
Compensacion al trabajador........
Si te lastimas o te enfermas en el trabajo, a esto se le llama accidente del trabajo y esta
cubierto por el seguro de compensacién al trabajador (worker’s compensation insurance).
Es muy similar al seguro de salud comun, el costo cubierto al hospital es parcialmente pagado
por el seguro. Sin embargo, en caso de un accidente de trabajo, no tienes que pagar nada de los
gastos, y el 80% de tu salario te sera pagado mientras estés desabilitado por causa de la
enfermedad o accidente; en el supuesto caso de que te quedara una secuela se te pagara una
suma por parte del seguro de desempleo. Por ley, el empleador tiene prohibido despedir a un
trabajador durante el tratamiento medico cuando existe una queja al seguro de compensacién
al trabajador.
Este seguro no solo cubre una lesién o enfermedad mientras esté en el trabajo, tambien cubre
un ataque al corazén aun estando en casa si éste es debido al exceso de trabajo. Sin embargo,
para recibir la compensacion, se debera solicitar y comprobar a la oficina local de Supervisién
Estandar del Trabajo, que la causa de la lesién o enfermedad es el trabajo mismo, y tendra que
ser aceptada por esta oficina.
Cuando un trabajador se lastima en el trabajo, el empleador debe informar a la oficina local de
Supervision Estandar del Trabajo para que el seguro de compensaciéon al trabajador tome
efecto. Sin embargo, en algunos casos muy serios, el empleador no quiere que se sepa y trata
de esconderlo de la oficina de Supervision Estandar del Trabajo y lo deja asi.
Si1 el empleador no informa ni solicita el seguro de compensacién, tu puedes hacerlo
directamente a la oficina local de Supervision Estandar del Trabajo. Si asi lo hicieras, no
olvides guardar todos los recibos de honorarios médicos. Una vez que termine el tratamiento
médico, tu puedes solicitar el seguro de compensacion al trabajador actie al entregar todos los
recibos.
Este seguro de compensacion al trabajador cubre a todos los trabajadores, incluyendo a los
temporales, a los de tiempo parcial (part-time) y por supuesto a los de tiempo completo.
Todos los costos seran cubiertos por el empleador. Si este no solicita el seguro de compensacién
al trabajador, esto sera muy dificil solicitarlo por un trabajador que no sea japonés. Si tu
tienes amigos o conocidos japoneses, pideles ayuda para que puedas completar la solicitud
debidamente, de seguro te ayudaran. Si trabajas para un sindicato donde también hay

trabajadores extranjeros, puedes preguntarle al personal del mismo para que te ayuden con el

procedimiento de solicitar el seguro de compensacién al trabajador. En Tokio si hay.

*e 10 ¢
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LA VACUNA PARA LA Hoy dia se ve mucha rubeola. Si una mujer embaraza tiene
RUBEOLA ESTA rubeola, el bebe puede nacer con problemas. Los gobiernos
SUBSIDIADA......... ! municipals han subsidiado el costo de la vacuna para las
madres y sus bebes.

* Elegibles: Quienes esten registrados y vivan en Fujimi-shi, Fujimino-shi y Miyoshi-machi
al dia de la vacunacion.

® Mujeres de 19 a 49 afios embarazadas o que deseen estar embarazadas.

® KEsposos cuya mujer este embarazada, de 19 afios o mas

(excepto quienes ya tengan la rubeola o aquellos ya vacunados contra ella o vacunados

contra esta y sarampién)
% Duracién: del 1 de abril, 2013 al 31 de marzo, 2014 % Subsidio: 3000 ¥ (una vez )
% Proceso de solicitud: Para més detalles, visite la pagina web de cada municipalidad.
Se reciben solicitudes en los siguientes lugares:
® ['ujimi-shi: Centro de Salud
® F'ujimino-shi: Centro de Salud o Division Regional de Welfare, Sucursal en Oi,
Fujimino-shi ®Miyoshi-machi: Centro de Salud

% Documentos necesarios:
(DLlenar la solicitud para el subsidio del costo de la vacuna para la rubeola (en la oficina
de la municipalidad respectiva o en su pagina web)
@Documentos que prueben que te vacunaste contra rubeola y el recibo
@ Copia del libro “la Madre y el Nifio” (bostesho) de la mujer embarazada, donde se

muestre el nombre de los padres y la fecha estimada del nacimiento
@Hanko

Consulte sobre problemas legales
sin costo en una oficina de
consulta legal: “Japan Legal
Support Center” (Houterasu)

Ahora hay un subsidio para el costo del kinder......

Para aquellas familias que tienen a su hijo en un
kindergarten privado, el gobierno municipal otorga un
subsidio. Entregar los documentos distribuidos en el
kindergarten.

®Deberan estar registrados como residents de la
municipalidad.

®Familia con nifios de 3 a 5 afos de edad o
cumpliran 3 afnos durante el afio fiscal 2013 fiscal y
acudiran a kindergarten privado

®Deberan haber completado su declaracion de
impuestos para el afo fiscal 2012.

% Para mas detalles consulte Child-raising Support Si tienes un problema legal como
Division desu municipalidad. divorcio o sueldos no pagados y te
gustaria consultarlo con un

La alberca Garden Beach de Fujimi-shi, abre sus abogado, ve al Japan Legal
Support Center (Houterasu) Es

puertas el sabado 13 de julio préoximo gratis. Le ofrecen consejo legal a

El verano ya esta aqui, vayamos a nada r a la alberca extranjeros. Antes de ir, llama y

Garden Beach de Fujimi....... ! Vengan todos!!! saca una cita. Para que califiques
®Abre: 9:0 am a 5:00 pm, hasta el dom. 1 de sept. para una consu.lta gratis, deberds
(Cerrada del martes 16 al viernes == fsnji];itgsco dinero entre otros
19 de Julio, de las 9-,00 ar'n~ a 1:00 o]()liai Cada 2de y 4to miercoles, de
pm porque la usaran ninos del 1:00 a 4:20 pm

kindergarten en forma exclusiva)
®Entrada:
Adultos: 500 ¥
Alumnos de secundaria: 300 ¥
Alumnos de primaria: 100 ¥

®Donde: Houterasu Saitama (15
minutos a pie de Urawa eki)
®Tel: 050-3383-5375

www.ficec.jpllivingl

La Guia para La Vida Diaria esta disponible en seis idiomas, solicitala.
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Aksidente, pagkakasakit sa trabaho
SASAGULIN NG sy

@ Konsultasyon, gastusing medikal at buwanang
‘ N ’Orkers, . kabayaran ay sasagutin ng Workers’ Accident
° ' masugatan sa oras ng trabaho, sa biyahe sa pagpasok
ACClde I l t a; at pag-uwi, at iba pang kondisyon ayun sa insurance.
q — p

Compensation Insurance

Ang workers’ accident compensation insurance ay para sa mga full-time
employees, contractual o temporary workers at part-time workers.

Sakaling magkaroon ng aksidente, masugatan o magkasakit sa oras ng trabaho, sakop ito at
babayaran ng workers’ accident compensation insurance. Ito ay katulad ng ginagamit na
health insurance kung saan ang mga bayarin sa ospital ay bahagyang sinasagot ng insurance.
Subalit sa kaso ng mga manggagawa, wala silang babayaran sa kanilang medikal na gastusin.
80% ng sahod ay ibibigay habang nagpapalakas ng katawan at hindi makapasok sa trabaho.
Makakatangap din ng disability pension sakaling may matamong kapansanan. At hindi
maaaring paalisin ang manggagawa sa trabaho habang nagpapagaling ayon sa workers’
accident compensation insurance program.

Ang compensation insurance ay hindi lamang ginagawad sa oras ng trabaho kundi maging sa
pagkakaroon ng atake sa puso sa bahay sanhi ng labis na trabaho o sa aksidente habang
papasok o pauwi sa trabaho. Para matanggap ang benepisyo, kailangang mag-aply sa Labor
Standards Supervision Office, at kailangan din ng pagpapatunay na ang sanhi ng sakit o
kapansanan ay dahil sa trabaho o nangyari habang nagta-trabaho.

Kapag ang manggagawa ay naaksidente o nagkasakit habang nasa trabaho, ang may-ari ay
dapat mag-aply para sa workers’ compensation sa lokal na Labor Standards Supervision
Office. Subalit may mga kaso din na hindi nagsusumite ang kumpanya at ipinagwawalang
bahala ang nangyaring aksidente sa trabaho. Kung magkaganito man, maaring mismong
manggagawa ang magsadya sa tanggapan at mag-apply. Sa pagkakataong ang manggagawa
ang nagbayad para sa gastusing medikal, itabi ang resibo at isumite sa pag-apply para sa
workers’ accident compensation insurance.

Kasama sa workers’ compensation insurance ang lahat ng manggagawa, regular, contractual o
temporary workers at mga part-time workers. Lahat ng bayarin para sa benepisyong ito ay
babayaran ng may-ari. May kahirapan para sa mga dayuhang manggagawa kapag hindi
nag-aply ang may-ari para sa workers’ compensation. Maaring magpatulong sa kaibigang
Hapon para sa pagproseso ng aplikasyon. Kung may lokal na labor union na may mga
kasaping dayuhan, maaaring magpatulong sa proseso ng aplikasyon para sa workers’
compensation. May mga ganitong labor unions sa Tokyo. Maari ding dumulog sa NPO’s o civil
groups para sa pagproseso ng aplikasyon. Ilagay sa memo ang tungkol sa aksidente o
pagkakasakit, kung kailan, saan at paano naaksidente o nagkasakit at magandang dalhin ang
medical certificate kung sa kasalukuyang nagpapagamot.

Paglalahad ni Miho Fujibayashi, administrative scrivener
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Patuloy ang pagkalat ng sakit na rubella. Kapag ang buntis ay
May subsidy ang | nagkasakit ng rubella, nanganganib na magkaroon ng
bayad sa bakuna ng kapansanan ang kanyang sanggol. Ang pamahalaan ay
naglaan ng budget para sa bakuna nito upang mapangalagaan
ang mga buntis at kanilang sanggol.
% Sino ang maaring tumanggap ng subsidy : Sinuman na nakatira at nakarehistro sa
Fujimi-shi, Fujimino-shi at Miyoshi-machi
® Mga kababaihan na may edad 19 ~ 49 na nagnanais o may balak na magbuntis.
® Mga lalaking buntis ang asawa o magiging ama na may edad na 19 o higit pa.
® (Sinuman na nagkasakit na ng rubella o nabakunahan na ng rubella o mix ng rubella at
measles ay hindi kasama sa mabibigyan ng subsidy)
% Kailan: Abril 1, 2013 hanggang Marso 31, 2014
* Subsidy: 3000 yen (minsanang bayad)
% Proseso ng Aplikasyon: Para sa detalye, tingnan ang website ng bawat bayan.
® Fujimi-shi: Health enhancement center
® Fujimino-shi: Health center or Region Welfare Division, General branch of Ohi,
Fujimino-shi ®Miyoshi-machi: Health center
* Mga dokumentong kailangan: (DApplication form para sa subsidy sa babayaran sa
bakuna para sa rubella (sa bawat tanggapan ng bayan o sa website)
®@Dokumentong nagpapakita na kayo ay nagpabakuna ng rubella at resibo ng bayad.
®Kopya ng health handbook ng mag-ina, nakasaad na kayo ang ama at ang araw ng
panganganak
@Personal seal

Rubella para sa adults

Libreng legal na konsultasyon sa
“Japan Legal Support Center”

Maari nang mag-apply para sa subsidy sa
kindergarten

(Houterasu)

Bahagi ng childcare program ng munisipyo ay ang = =
pagtulong sa mga pamilya na may anak na . R - _
pumapasok sa pribadong kindergarten . Sagutan angl|| |77 —— e
dokumentong binibigay sa kindergarten at isumite ito. S5
®Ang tirahan ay nakarehistro sa munisipyo.
®Pamilya na may anak na 3 ~ 5 taong gulang o
magiging 3 taon ngayong 2013 at papasok sa
pribadong kindergarten.
®Pamilya na nakapag-sumite na ng income tax
return ng 2012.
% Para sa detalye, magtanong sa Child-raising
Support Division sa bawat munisipyo.

Bilang tulong sa mga dayuhan,
ang mga abogado ng Japan Legal
Support (Houtersu) Saitama ay

nagbibigay ng libreng
Swimming pool, Fujimi Garden Beach magbubukas pagkunsulta sa mga legal na
sa Hulyo 13 (Sabado) bagay ukol sa diborsyo o hindi

binayarang sahod at 1iba pa.
Tumawag para sa appointment
Fujimi Garden Beach swimming pool! bago pumunta. Sa serbisyong ito,
®Bukas: 9:00 nu ~ 5:00 nh hanggang Setyembre 1 dapat ay mababa ang inyong kita
(Linggo) Sarado sa Hulyo 16 (Martes) ~ 19 (Biyernes) o nasa low income level.
mula 9:00 nu ~ 1:00 nh dahil gagamitin ng mga bata sa ®Kailan: Kada ika-2 at ika-4 na
¥|| miyerkules, 1:00 ~ 4:20 pm
®Saan: Houterasu Saitama (15
min na lakad mula Urawa station)
®Tel: 050-3383-5375

Tayo ng lumangoy ngayong tag-init! Halika na sa

kindergarten) B=

®Kabayaran
Matanda: 500 yen
Junior high school student: 300 yen

Elementary school student: 100 yen _ o " - 7
www.ficec.jpllivingl
Gabay sa pang-araw na pamumuhay para sa mga dayuhan, nakasalin sa 6 na wika
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FREH—-=®MB 10:00-16:00

CEFAC ZT&LS5UD

¢ Foreign resident advisory center
Monday-Friday 10:00 - 16:00
- ¢ Japanese Language Class

Thursday 10:00 - 12:00
FWlwd BIKDU

fFEKREA 10:00-12:00 | | .y emwn
BEH——EMA 10:00 - 16:00
o HAZEHZE

FAEWVN 10:00 - 12:00

¢ Foreign resident advisory center
Lunes - Biyernes 10:00 - 16:00

e Japanese Language Class
Huwebes 10:00 - 12:00

e Consulta p/estrangeiros sobre cotidiano
Segunda - Sexta 10:00 - 16:00

SNLBD)EEI<NEE ¢ Quinta-feira Aula de Japonés
HLHA) 2F FICEC quintas-feiras 10:00 - 12:00

1S\
NELVI 264 || [ BEEN DT ZHLES U
® ®3F5Y o % e Centro de Consulta a Extranjeros
K Eerosimos|| 77 Bz Lunes - Viernes  10:00 - 16:00
@CEE %Lu I %\5‘ o Clases de Japones los jueves en el
nP 15 S Los jueves de 10:00 - 12:00
B R0 b@
&4 41 \\ 52
s C . 9FANTHG
2 /2013\ dood-Faed 10:00 - 16:00
A - D h o IR =ZATEAE YEo|wA
CHRNFES SUHE  JImphTz— u] S5 Q9 10:00 - 12:00

BEFEFFEEA

SSUHADOERRIEREZ 52—

(FUJIMINO INTERNATIONAL CULTURAL EXCHANGE CENTER)

HBER AHFTX

T356-0053 ZFEBRASALHATFHRHA 2-15-10 5N LEFFLIKYEEE2F
TEL: 049-256-4290-049-269-6450 FAX: 049-256-4291 URL://www ficec jp/




